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- with it..Others saw this as a- great. experience-

- ment-enthusiastically. .

“the National Urban League, an- organization

_the Lawrence Livermore Laboratory of the-

-nia, and then by the Social Security Adminis-
tration in Baltimore in 1977. After completing
" my master of administrative science degree
" at Johns Hopkins University, I returned to the

- Electric Company- in, Baltimore in 1979. In
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By Gerald Turner :

ON BEING nohfxed that I was selected tov
spend a summer working for the CIA I was
f dled with great anncxpatzon

I knew, however that the CIA has not al-»
ways been looked upon favorably by all seg-
ments of the population: Some of my friends
felt that the CIA did not-have a good reputa--
tion-and suggested that I not involve myself |

to-be-associated with one of the highest-rank--]
ing: governmental agencies.. felt honored to -
have-been chosen-and- accepted rny assxgn«~

vAJ.‘ LLLLLL

_ The opportumty to work for the CIA came
as part of the summer fellowship program of

whose purpose is to promote equal opportuni- -
ty for all cmzens ‘This is one of the many pro-.

grams of this orgamzatxon 1 that places profes-
sors at predominantly- black colleges into
projects with industry and government during
the summer months. The basic objective of the
summer fellowship program is-to enhance
the expertise of faculty and administrators,
thereby enabling them-to better prepare stu- |
dents for the challenva of the corporate and |
governmental worlds.

T had heen chosen-to pamcxpate in five
surnmer fellowship programs. In 1975, 1 was a
fellow at the IBM Corporation in New York
City. The following year I was employed by .

University of California in Livermore, Califor-

-summer program as a fellow at the Western

September 1979 L. began a new posxtxon asl

.Morgan State University. Subsequently, I was

“volvement in the Summer Fellowship Pro-
gram. . L .

-would be difficult to live up the expectations |

the CIAL. ..

assistant professor in the School of Busmess at:

chosen to participate in the CIA’s initial in-

. I was overwhelmed at the security precau-
tions when I began my duties with the Infor-
mation Systems Security Group. The many
briefings on security left me feeling that it

of the CIA. The briefings, however, made me
more aware of my actions at work and helped
give me the necessary dlsmplme for being a.
member of the agency. . o

The chief of Informatlon Systems Securxty
greeted me warmly and assigned me to three
major tasks for the summer of 1980. I wasg
quite pleased at the challenging nature of my!
assignments. My first was to evaluate and rec-!
ommend effective techniques for improving |
computer security requirements for major |

contract proposals. Next, I was todevelop |
various master’s degree programs in comput-"
er science, management information systems, ‘{
and information technology for new mforma- -
tion security officers.. . .- l

My last task was to develop basxc compute. o
security courses which give information secu-
rity officers the necessary computer back- .
ground to maximize security requirements for
automated data processing systems. These’
tasks allowed me to utilize the technical back--
ground I received while working as a comput-
er programmer at General Electric and Ben- -
dix, as well as the skills I have acquxred as an
instructor.” .

.The assignments on which I worked result-
ed in specific objectives: They are:

1. To write a book entitled “Informatiom
System Security' — The-Wayve of the Future-,
—- tentative publication date, June, 1931. "

2. To expose Morgan State University’ s-l
business, computer, and accounting students :
to the diverse career opportunities at the CIA. !

3. To develop more meaningful faculty rap- ?
port with high-level officials at the CIA.

4. To actively recruit excellent minority -
candidates for dxverse career opportunities at J
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A Morgan pfofessor has a fling with the Ci/

As an insider, I view the CIA as a welj or~
ganized, competent organization whose goal is’
to develop a high level of security for the Unit-
ed States. The director, the deputy director-
and the chiefs of various divisions were totally
committed to doing an excellent job for the

. protection of this country, ", ! .

The CIA-is quuesnonalby an elite govem-
mental organization. My i xmpresslon was that-

-cnly the best qualified applicants with excep--
tional ta!ents in technology, political science,
economics,” computer mathematics, physics;’
administration, personnel, security, foreigh
languages and education would have a charee
to become members of the CIA. The CIA cer:
tainly offers a wide variety of career paths for.
those individuals who can pass ns ngarous
employment requirements,

I feel that the summer fellowship experis”
ence with the CIA has been most rewarding,.
Not only has it been an excellent work experi-.
ence, but I have felt genuinely accepted and.

{ -motivated by my superiors and the co-workers

with whom I came in cortact. There is a de-

gree of professionalism at the CIA that I have-
rarely found in any of the other four summer

fellowship programs in which I have partici-

. pated. My supervisor made me feel as though
I'had a worthwhile contribution to make to the

organization and encouraged me in all of my

endeavors. I appreciate the opportumty to

have worked thh the best,

Mr Tumer is an assistant professor of
the School of Business and Managemem -
at M organ State Unwersz'y
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